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PREFACE

NESET — NEETs’ Empowerment for Sustainable Employment in the Tourism sector, is a 3-year
project, funded by the EEA and Norway Grants Fund for Youth Employment which aims at
supporting on a large-scale transnational basis the sustainability of youth integration in the
tourism labour market in the above NESET beneficiary countries (BCs)?, by creating conditions for
NEETs” employment and entrepreneurship in various forms of tourism, incl. alternative tourism.

The initial stage of the NESET project implementation is about making an in-depth investigation
of the existing employment and social inclusion opportunities and challenges, faced by young
people from a tourism industry perspective. This investigation, together with the competence gap
analysis surveys, to be implemented as a next step within the framework of WP3 ‘Competence
gap analysis’, will serve the purpose of filling a gap in the systematic mapping of tourism-related
training needs of young people in the beneficiary countries.

This National Report presents an overview of the publicly reported challenges, associated with
skills” and competences’ shortages, faced by young people in the tourism industry in Greece
and outlines the need of targeted support for youth empowerment and social integration in
tourism. The Report furthermore collects specific baseline outcome indicators’ (as defined in
the project proposal) values at national level, serving to reaffirm NESET targets and
subsequently make credible assessments on project progress and achievements.

The National Report follows the generic structure, proposed by the WP3 Leader — Tora Consult
(PP No.9), in order to allow for comparability of reported information and outcomes across NESET
partner countries, and includes the following chapters:

— Chapter 1: Skills" shortages, faced by young people in the tourism industry in Greece —
challenges and prospects;

— Chapter 2: Existing support for young people’s integration in the tourism industry in
Greece.

The SARONIS’ Team would like to acknowledge the cooperation and contribution of Professor
Joseph Hassid and Mr. Nikolaos Vordonis in the preparation of this Report.

SARONIS S.A.

May, 2019

1 The beneficiary countries, covered by the NESET project activities include Bulgaria, Croatia, Cyprus, Greece,
Italy, Portugal and Romania, whereas Iceland is involved in project implementation as an “expert” partner N

country. —
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EXECUTIVE SUMMARY

In its 1% Chapter, the Report presents and discusses a number of issues referring to the
tourism sector’s present situation and its development in recent years, with particular
emphasis on the labour market’s capacity to provide employment opportunities to young
people and also to mitigate their employment vulnerability. The analysis shows that in the last
10 years, the Greek economy has undergone a dramatic shrinking, resulting, among others, to
substantial cumulative divergence from other European countries. Youth unemployment rate
is at 43.7% (January 2018), compared to EU corresponding rate of 16.1%. At the end of 2016,
the rate for Greek NEETs in the “young adults” age group, was 30.5% compared to 18.3% in
EU28.

The tourism sector’s performance has been considerably better than in the rest of the
economy. The sector recorded, at the end of 2017, the highest employment since 2008
(400.000). The share of the 25-29 yrs. age group almost doubled between 2008 and 2017.
Various relevant indicators seem to suggest that tourism is, from several points of view, a
sector offering employment opportunities to groups whose access to the labor market is ¢
considered to be relatively difficult. Employment in the Greek Tourism sector is expected to
continue to increase. Job opportunities will however continue being closely related to the
seasonal pattern of tourism activity in the country.

Concerning NEETSs, in the economy as a whole and in the tourism sector in particular, there is
a very noticeable scarcity of comprehensive statistics and analyses. A relevant issue that needs
to be considered is whether “vulnerability of young people in the tourism sector” should be
assessed in terms of how easy may or may not be for a young person to get a temporary job
in the specific sector’s labour market, only to lose it after a few months! The Report argues
that mitigation of young persons’ employment vulnerability and sustainable labour market
integration may only be ensured in parallel with expansion of tourism activities’ offers (i.e.
development of non-traditional types and reduced reliance on seasonal tourism), which may
lead to increased retention rates of young employees and longer term tourist enterprises’
strategies concerning skills development programmes. At the same time, young people
interested in tourism related careers, will themselves be encouraged to “invest” in developing
their own skills.

In the Report’s 2" Chapter and in the context of a summary presentation of policies and
practices for tourism related skills enhancement policies and programmes, the Report
recognises that the promotion of VET for the tourism sector is considered to constitute top
priority in all National and Regional Development Plans designed and implemented in Greece.
Funding opportunities are intensively publicised, while the eligible organisations’ response,
the number of submitted Applications for funding and the approval rate of such Applications
are all quite high.

Parallel to ad hoc training programmes’ implementation, there is an entire tourism related
training “system”, structured at various levels. This multilevel “system” structure and the

=
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training programmes’ design and implementation do not however contribute to overall
efficiency! Structural and organisational aspects impact negatively on the “system’s”
effectiveness in mitigating young persons’ employment vulnerability. For a young person,
getting a job in a tourism enterprise during “peak activity” seasons may be relatively easy, but
discontinuities in employment do not contribute to sustainable integration in the labour
market. As already suggested, this may be achieved in parallel with the sector’s efforts to
develop tourism patterns associated with enterprises operating during longer periods during
the year and retention of their employees. This will also encourage, both employers and
employees, to invest in “skills-strengthening” and “skills-diversification” processes, benefiting

overall competitiveness, at personal, enterprise and sectoral level.

In the last section of the Report, it was attempted to estimate and present a number of
“baseline outcome indicators”, serving, not only as an overview of NEETs’ position in the
tourism sector, especially regarding their integration in the labour market and in programmes
aiming at enhancing their skills, but also providing reference points for assessing future
developments. It is argued that the estimation techniques to be used, the reliability of
indicators estimated and their comparability over time or between different countries, is
seriously constrained by the fact that available statistical data, national and/or international,
are not, referring to detailed target groups as the indicators’ definition would require.
Estimates presented in this Report (section 2.2) are therefore tentative and provisional and
may be revised, at a later stage.

The Report, in its Concluding remarks, notes the following:

e Tourism sector has historically been one of paramount importance for the Greek
economy. It accounts for a significant share of GDP and is a major employer. Because
of the geographical dispersion of tourism enterprises, it also contributes to most
regions’ economies, thus allowing for socioeconomic regional disparities’ mitigation.

e Inrecent periods of widespread economic crisis, the sector has performed much better
than the rest of the economy and its activity recently reached record levels.

e The structural feature characterising tourism activity in Greece is its pronounced
seasonal pattern, with a large part of activity concentrated in a relatively short part of
the year. Successive programmes aiming at changing this have not been sufficiently
successful. This has serious implications on the structure of demand for labour, on the
not adequately diversified tourism offers and, as a result, on the enterprises and
prospective tourism employees’ incentives to invest in skills development
programmes.

e Public and private sector initiated training programmes are many and resources
absorption is substantial. Their design and overall structure are not however
considered to be sufficiently effective, as they mostly perpetuate long established
patterns of basic skills, instead of promoting skills that would be required by more
modern types of tourism, in which Greece could claim a competitive advantage.

Ul
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EXECUTIVE SUMMARY IN GREEK — ENITEAIKH 3YNOWH

210 1° KepaAaro tng, n EkBeon mapouolalet kot avaAUEeL pLa oelpd Bepdtwy mou agpopolv
OTN CNUEPLVA KATAOTOON TOoU TOUupLoTKOU TOMEX Kal TG tpoodateg e¢eAifelg o aUTOV, HE
€161KN avadopd oTNV LKAVOTNTA TNG OYOPAG EpYAOLOC Vo TTPOOhEPEL EUKALPLEG ATIAOXOANONG
o€ VEOUG KoL va aBAUVEL TO «EUAAWTO» TNG EMAYYEAUATIKNC TOUG KATAoTAONG. H OXETIKA
avaAuon Seiyvel otL, ta teAeutaia 10 xpovia, n EAANVIKA olkovopia uTtEoTn pila SPAUATIKN
ouppikvwon, n omola, LeTafL AAAWV, €iXE, WG ATIOTEAECUA, TNV CWPEUTIKI ATOKALON TNG Ao
TIG uTtdAouneg Eupwmnaikég xwpes. H avepyla twv véwv otnv EAAASa ektipatal (lavoudplog
2018) o€ 43.7%, o€ OUYKPLON LE AVTLOTOLXO T0C00TO 16.1% otnv Eupwraikn Evwon. Zta TéAn
tou 2016, to mMoOoOOTO Twv EAANVwv «veapwv evnAikwv NEET» (dtopo mou Oev
QIO.OXOAOUVTOL, EVW, TAUTOXPOVA, OEV CUUMUETEXOUV O €KTTALOEUTIKA TIPOYPAUHOTA 1} OF
TipoypappaTa Katdaptiong), ntav 30.5%, oe cUykplon Pe HEco TIoocooTo 18.3% yla To cUVOAO
TwV 28 Kpatwv-peAwv tng EE.

OL emibo60eLg Tou ToupLloTIKOU TOUEQ ATOV, OTNV TEPLOSO AUTH, onUAVTIKA uPnAdTEPEC amod
OUTEG TNG UTIOAOLING olkovouiag. O topéag katéypade, oto TéAog tou 2017, to upnAdtepo
eninedo anacyoAnong peta to 2008 (400.000 dtopa). Alddopot Agikte¢ cuykAivouv otnv
EKTIMNGON OTL, amo TOAAEC amoOPel;, o TOUPLOPOG TTPOOPEPEL EVKALPLEG amaoxOAnong os
opadeg Twv omoiwv n mpoéoPacn otnv ayopd epyacioag eival, oxetikda, Suoxepng. H
amooyxoAnon otov Touplopd avapévetal Ott Ba ouvexioel va aufavetal. OL guKaLPLeC
amaoyxoAnong Ba cuvexioouv wWOTOCO va €€aPTWVTOL ATIO TO KETOXLAKO TIPOTUTIO» TNG
TOUPLOTLKAG Spaotnplotntag otnv EAAGSa.

IXETIKA HME Ta Aatopo NEET, otnv OLKOVOUIOL OUVOALKG KoL OTOV TOUPLOTIKO TNG TOMEQ
€l81KOTEPQ, TTApATNPELTOL Yl alOCNUELWTN ATOUCLO AEMTOUEPWV OTOTLOTIKWY OTOLYXELWV Kall
oavaAUoswv. Eva oxXeTiko Bépa mou Ba mpémel va anmaoXoAnoeL €lvol TO KATA TTOCOV, «TO
E€UAAWTO TNG AMO.OXOANGCN G TOUG OTOV TOUPLOTLKO ToHEa» Ba mpémel va afloAoynBel péow tng
eukoAlag n, avtibeta, péow tng aduvapiag efaodaiiong kamolag mpoowpLvng Béong
gepyaciag, n omola OUwWE XAVETAL LETA amod HePIkoUC uAveG. H EkBeon umootnpilel 6TL auto to
KEVAAWTO TNE ATTAOXOANCNGY KO, WG ATOTEAETHA, N BLWOLUN EVTOEN TWV OTOUWY AUTWV OTN
OXETIKA ayopd epyaciag, Ba pmopéoel va efaodpailotel povo oe mapoAANALOUO UE TNV
Slevpuvon kal tnv dtadopormnoinon TG TOUPLOTIKNG dpaotnplotntag (M.X. LE EMEKTAON TNG
MpoodopAg UN-MapaSoCLOKWY TOUPLOTIKWY «TTPOLOVTIWV» Kol pe apPAuveon tng e€dptnong
oo TOV EMOXLAKO TOUPLoPO). Auto Ba Atav duvatd va odnynoel o auvénuéva mMoocootd
Slatrpnong Twv VEwV epyalopévwy o BECELG EpYOOLOG KOL OE LAKPOTIPOOECUEG OTPATNYLKEG
TWV TOUPLOTIKWV ETXELPACEWV YLO TNV AVATTUEN TwV Se€loTATWY Tou avBpwrivou SuvapLkou
Touc. Tautoxpova, oL VEOL TTOU eVSLOPEPOVTAL YLa ETTOYYEALATLKI) KOPLEPA OTOV TOUPLOUO, Ba
evBappuvovtav Kal autol va «emevéuoouv» otnv avantuén Twv SeELOTATWV TOUG.

210 2° KedaAaro, 0To MAALOLO HLOG, TIEPIANTITIKAG £0TW, TTAPOUGCIACONG TNG TIOALTLKAC KOl TwV
TIPAKTIKWY TIou ekdpalovial HECW TIPOYPOUUATWY avapaduiong de€lotitwy mou adopolv

<))
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TOV TOUPLOTIKO Touéa, n EkBeon avayvwpilel ot n mpowBnon tng EmayyeApatikig
Eknaidevong kal Kataptiong otov Touplopod amotelel, Slaxpovikd, Booikr mpotepalotnta
KATA TOV OXedloopo Kol TNV ulomoinon EBvikwv kat Mepipepelakwy Avamtuélakwy
MNpoypappdatwyv. Edapuolovtat Sladlkaocieg eupelag OSnuooldétnTag vyl  €ukalpleg
XPNHOTOSOTNONG KAl UTIAPXEL, OVTIOTOLA, QUENUEVN AVTATIOKPLON TWV ETUAEELLWY DOpEWY,
EVW KOL TO TTOCOOTO EYKPLOEWV TWV OXETIKWY TIPOTACEWV Elvat UPNnAO.

MNaviwg, mapdAAnAa Pe TNV UAOTOLNGN CUYKEKPLUEVWVY TIPOYPAUUATWY, AELTOUPYEL Kal Eva
OAOKANPO «oUOTNUA» TOUPLOTLKNG ekmaideuong, dounuévo oe dadopa eninmeda. H doun
WOTO0O0 TOU TOAUEMineSou aUTOU OUOTAMOTOG, KABWG KoL TO TIEPLEXOUEVO TwWV
TIPOYPOUMATWY KOL N opyAvwaon Tng UAOMOINoNAG Toug, emidpd MAANOV apvNnTIKA oTnv
amoSOTIKOTNTA TOU KAl OTNV EMITUXLO TOU, 600V adopd oTnv AUBAUVON TOU KEUAAWTOU» TNG
amooyxoAnong twv VEwv. MNa kamowov Véo, To va PpeL €pyacio O£ KATOLO TOUPLOTIKN
EMXElpNON OTNV TEPLOSO «ALXUAG» TNG TOUPLOTIKNG TEPLOSoU, elval mBavwe eUKoAo, aAAd ol
OUXVEG SLOKOTIEG OTNV ama.oxOAnaon Tou, 6ev cUUBAAAEL oTnV Blwolpn Evtaérn Tou otnv ayopd
epyaoiag. Onwg nén avadépbnke, autod Ba unopouvoe va e€aodalilotel mapdAAnAa mpog Tig
TPpooTABELEC TOU TOMEQ va Tapatabel n mepiodog Asltoupyiag Twv ETUXEIPNOEWY OTN
SlapKela Tou £T0UG, Pe emakOAouBn dlatipnon Twv epyalopévwy oTig BEoeLg Toug. Auto Ba
evBappuvel emiong epyodoteg kol epyalOpevoug, va emevbuoouv oe  Sladlkacieg
«evbuvapwong» kot «dladopomnoinong de€lottwv», eEEAEN Tou Ba WPEANOEL YEVIKA TNV
OVTOYWVLOTLKOTNTA, OE TIPOOWTILKO, ETIXELPNHUATIKO Kot KAASIKO eminedo.

Itnv teAeutaia evotnta ¢ EkBeong, £yve mpoomdBeila va ekTUnBoUV Kal va TapoucLlacTouV
HLo oglpd amnod «Aeikteg Avadopdg AnoteAeopdtwyy, mou Ba eEunnpetovoav, OxL HOVo TNV
VEVIKA amotunwon tng 8éong twv atopwv NEET otov topéa tou Touplopou, wblaitepa
HaAlota ooov adopd tov Babuo €vtalng Toug otnv ayopd £py0oiac Kol O TPOYPAUOTO
avafaduiong twv delotitwy toug, aAAd Ba mpoodépav, tautdxpova, Kol po Bdaocn
avadopdg yla tnv afloAoynon peAhovtikwy e€eAiewv. H EkBeon umootnpilel 6tL ol péBodbdol
EKTIUACEWV TIOU Xpnoldomololvtal, n oflomotia Twv EKTIUWHEVWY OEIKTWY Kal N
OUYKPLOLUOTNTA TOUG, SlakpaTikd Kot Slaxpovikd, meplopilovtal CnUAVTLKA oo TO YEYOVOG
otL 6ev umapxouv SwoBcoua (eBvikd n/kot Slebvr)) oOTATIOTIKA OTOlKEla, TOl omoia
oavadEpovtal, UE TNV OIMOLTOUHUEVN AEMTOUEPELN, OTIC OMASEC-0TOXOUG. Katd ouveémela, ol
EKTIUAOELG AslKTWV TtoU apoucialovtal (evotnta 2.2) eival EVOEIKTIKEG KOL TIPOCWPLVEG Kall
umnopet va avaBewpnBouv og emouevn daon.

ITIC ZupnepaopatikEG Mapatnproeig tng, n EkBeon avadepel Ta €NG:

e O topéag tou TouplopoU €lval, LOTOPLKA, EVOG amd TOUG TOUELS Wblaitepng onuaociog
yla tnv EAAnvikn olkovouia. Tou avaloyel éva onuavtikd pepidlo tou AENM kat gival
oo Toug HeyoAUTeEpouC epyodotec. EE autiag ¢ yewypadikng Slacmopdg twv
TOUPLOTIKWY  ETUXELPNOEWY, OoUUPBAMeL  emiong otnv  AauPfAuvon  Twv
KOLVWVIKOOLKOVOULKWY OVLOOTHTWY UETAEY TIEPLDEPELWV.

e JTnVv SLapKeLa TNG IPOOdaTNC MEPLOSOU YEVIKIC OLKOVOULKI G KPLoNG, OL ETILEOCELG TOU
TOMEQ NTAV AVWTEPEC, OE OXEON E TNV UTTOAOLTN OLKoVopia Kal n §pactnplotntd tou
€pBaoe npoodata o emnineda pekodp.

=]
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To SLopBpwTtikd oTtolElo TOU XOpaKkTnpllel TNV TOUPLOTIK SpactnpldtnTa OTNV
EA\GSa, elval autd g €viovng EMOXLKOTNTOG, ME £€va MEYAAO HEPOC TNG
6paoTNPLOTNTAG VO CUYKEVTPWVETOL OE OXETIKA UIKPO TUAMA TOU £€Touc. Alddopeg
T(POOTIABELEG HE TIG OToleg emISLWXONKE va PeTABANBEeL TO EMOXLAKO AUTO MPOTUTIO,
bev nrav olaitepa emituxeic. To yeyovog autd €xel ooPapEC ETUTTWOEL, OTNV
Sapbpwon ¢ INTNong yia epyalOUEVOUG OTOV TOUPLOMO, OTNV  OVETIAPKN
Slapopormoinon Tou TOUPLOTIKOU «TIPOIOVTOC» Kal, WG CUVENELX, OTo evdladépov,
ETUXELPNOEWV Kol UEAOVTIKWV €pyalopuéVwY O QUTEG, ylo «eMeVOUOELL» OE€
poypappata avamntuéng, eufaduvong kat dtadopormnoinong de€lotntwv.

Yrapxel peyAAoG aplBpoG eKMOLGEUTIKWY TIPOYPAUUATWY TOUPLOTLKAG EKTtAideuang
KOl KATAPTLONG, TOCO OO ToV SNUOCLO, OGO KL ATtO TOV LOLWTLKO TOPEN KAl OL TTOPOoL
mou €xouv avoAwbBel, mpog tnv katevBuvon auth, eival onuavikol. O oxedLOoUOC,
wotoo0, kal n Sopn tou¢ Oev eEaodAAOE TNV QNMOLTOUMEVN OIMOSOTIKOTNTA,
6ebopévou OTL autég adopoloav, KUplwg, o KAAOLKEG, KaBlepwuéveg Se€LoTNTEC,
avti AAAwv, TILo GUYXPOVWV, TIOU OL CUYXPOVEG TOUPLOTIKEG SpacTNPLOTNTEG ATALTOUVY,
Spaotnplotnteg paAlota otig omoieg n EAAGSa Ba pmopouce va SlekSIKAOEL
OVTOYWVLOTLKO TIAEOVEKTN AL
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INTRODUCTION

As already indicated in its Preface, this National Report presents an overview of challenges,
associated with skills” and competences’ shortages, faced by young people in the tourism
industry in Greece and outlines the need of targeted support for youth empowerment and
social integration in tourism.

The Reports structure is the following:

In the 15t Chapter we present and shortly discuss the general trends in the country’s labour
market and its tourism sector in particular. A special issue discussed is the key challenges faced
by young people resulting from their employment vulnerability.

In its 2" Chapter the Report describes the existing support framework for young people’s
integration in the Greek tourism industry. A special topic dealt with is the attempt for an
estimation (at national level) and presentation of a number of “baseline outcome indicators”,
which could, under certain conditions, serve to reaffirm NESET targets and subsequently allow
credible assessments of project’s progress and achievements.

Several sources, mostly national ones, have been used for the preparation of this Report.
Besides previous works (published and unpublished), which provided the background
knowledge of the sector’s specifics, a valuable source of statistical data and sector-specific
analyses, were the numerous studies and surveys’ reports published by the Institute of the
Tourism Enterprises’ Association (INSETE).

W
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1. SKILLS’ SHORTAGES FACED BY YOUNG PEOPLE IN THE TOURISM INDUSTRY IN

GREECE

>

Key findings of Chapter 1:

In the last 10 years, the Greek economy has undergone a dramatic shrinking,
resulting, among others, to substantial cumulative divergence from other European
countries. Youth unemployment rate at 43.7% (January 2018), compared to EU
corresponding rate of 16.1%.

At the end of 2016, the rate for Greek NEETs in the “young adults” age group, was
30.5% compared with 18.3% in EU28.

In the tourism sector developments have been considerably better than in the rest
of the economy. Tourism, recorded, at the end of 2017, the highest employment
since 2008 (400.000). The share of the 25-29 yrs. age group almost doubled
between 2008 and 2017.

Tourism seems to be a sector offering employment opportunities to groups whose
access to the labor market. Employment in the Tourism sector is expected to continue
to increase. Job opportunities will continue being related to the seasonal pattern of
tourism activity.

Concerning NEETSs, there is a very noticeable scarcity of comprehensive statistics and
analyses.

A relevant issue that needs to be considered is whether “vulnerability of young
people in the tourism sector” should be interpreted and assessed in terms of how
easy may or may not be for a young person to get a temporary job in the specific
sector’s labour market, only to lose it after a few months?

1.1. Young people in the labour market — general trends and tourism industry

specifics

In the last 10 years, the Greek economy has undergone a dramatic shrinking, resulting, among

others, to substantial cumulative divergence from other European countries. GPD has been

consistently decreasing since 2008. These developments have affected, in varying degree, all

economic sectors and were obviously reflected in all basic economic magnitudes’ evolution.

=D
(=)
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GDP Growth Rate - Greece
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Youth Employment has also been seriously affected! One source, focusing on young people
between 15 and 24 years old, reports Greece’s youth unemployment rate at 43.7% (January
2018), compared to EU corresponding rate of 16.1%. Other comparable rates for 2" and 3™
worse performing EU member states, are: Spain: 36%, Italy: 31.5%. (Source:

www.statista.com).
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Focusing on people defined as NEETs (“Not in Employment, Education or Training”), the =2

country’s situation, for those aged between 20 and 34 years, is again indicative of the distance =
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that has developed over time between Greece and its EU partners. In particular, at the end of
2016, the rate for Greek NEETs in the above age group, was 30.5% (males: 24.3%, females:
36.9%) compared with 18.3%, 14.0% and 22.7% respectively in EU28. Comparable figures for
Spain are: 22.8%, 20.4% and 25.3% and those for Italy: 30.7%, 25.7% and 35.8%. (Source:
EUROSTAT).
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In the tourism sector however, developments have been considerably better than in the rest
of the economy. For a sector which contributes more than 10% to the economy’s GDP (and to
at least double this percentage, if its indirect contribution is also taken into account), the fact
that its annual growth rate of employment between 2008 and 2017, was +0.9%, compared to
-2.5% for the rest of activity sectors, is certainly worth noting! In contrast to other sectors,
Tourism, recorded, at the end of 2017, the highest employment since 2008 (400.000),
exceeding its previous record level of 380.000 in 2016. This is explained by the fact that
recovery after 2014 overcompensated for losses during the 2008-2013 period. At the end of
2017, tourism accounted for 10.4% of total employment, having increased this share from
7.5% in 2008 and 8.1% in 2012. The evolution of tourism activity in Greece (period 2008-2017)
and its characteristic “seasonal pattern” is shown on the Graph below.

Regarding the age composition of total employment, data suggest that the share of the 25-29
yrs. and 45-64 yrs. age groups almost doubled between 2008 (Q3) and 2017 (Q3), from 14.8%
and 27.9% in 2008 respectively, to 15.2% and 31.8% in 2017. The opposite was the case with
the 30-44 yrs. age group, whose share declined from 40.8% to 39.9% during that same period.
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Tourism seems to be a sector offering employment opportunities to groups whose access to
the labor market, in general, is considered to be relatively more difficult, i.e. to young persons
and to those above 55 years!

Age structure of employment in the tourism sector, 2008 — 2017, Quarterly data
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1.2. The vulnerability of young people in the tourism sector in Greece — key

challenges

The disadvantaged situation of young people in the Greek labour market, especially in
periods of economic crisis, may be attributed to the cumulative effect of several factors.
Demand and supply of labour and imbalances between these two sets of forces, may offer
partial, at least, explanation of the situation. Although the already acquired and somehow
certified skills of those seeking employment is always a crucial consideration, it may also be
argued that at times of expanding economic activity, strict application of skills-based
selection and hiring criteria may become more relaxed. The opposite is the case during times
of activity contraction. Firms whose production plans are constantly being revised
downwards, are much more hesitant to hire new personnel and, instead, prefer to cover their
needs by intensifying their existing staff’s utilisation. Those seeking employment, especially
young unemployed, will only be considered for hiring, if they are able to convince their
prospective employers of their comparative advantages in terms of modern and directly
applicable skills that older workers may be lacking. The question therefore that needs to be

=D
@

Zé’PQNIZ SARONIS S.A. May 2019



NESET: Young People in the Tourism Industry — Situation and Challenges in Greece, National Report

answered, for both the labour market as a whole, but also specifically for the Tourism sector,
is whether young unemployed persons do possess skills that may be quickly applied and
contribute to the hiring firm’s best interest. In other words, have they managed, through
studies, training and/or work experience, to acquire skills of direct relevance and immediate
applicability in tourism enterprises? And, are they sufficiently well prepared for convincingly
presenting such “comparative advantages”? Lack of such skills-based comparative advantage
may, of course, be balanced by lower pay and this is certainly to be considered too.

In a relatively recent study (2014), conducted by McKinsey Consulting, in collaboration with
the country’s Tourism Enterprises’ Association (SETE), several of the main findings concerned
a number of serious supply-demand mismatches, identified by tourism sector employers, for
a number of tourism related jobs and also a series of characteristic labour force’s skill gaps.
In particular:

e Employment in the Tourism sector was expected to continue to increase, both in
existing and in new tourism enterprises. It may be noted that these 2014 predictions
have been confirmed by later developments (see above).

e Job opportunities will continue being related to the seasonal pattern of tourism
activity in Greece. Larger units operating throughout the year are expected to offer
more employment opportunities and such opportunities will be available in both large
hotels and smaller tourism units.

e Due to relatively high levels of unemployment in the economy, tourism enterprises
seem to be confident that, in quantitative terms, they will not, generally speaking,
have problems in satisfying their needs for employees.

e The major challenge, however, seems to be the perceived inadequacy of work
experience and of appropriate skills of those considered for hiring.

e Demand is expected to be highest in what is defined as “basic jobs” in tourism
enterprises (i.e. waiters, Front Desk personnel, cooks, hotel maids and bartenders).
According to the study’s estimates, such needs account for more than 70% of total
future personnel needs.

As to identified “skills gaps”, these are most pronounced and affect all “basic” types of
jobs, in the following areas: work experience, professional skills, such as language skills
and a range of “soft skills”, such as: integrity, reliability, responsibility, team
management.

Regarding young people’s prospects in the labour market, the results of another study should
also be considered (particularly so, because the study also examines the specific case of
NEETs). In general, the study found that young people in Greece define their individual
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conditions as “difficult and unbearable”. According to that study, one in three young people
in Greece and half the country’s NEETs, face severe difficulties in their daily lives, a finding
which, in combination with other research results, demonstrates the strong psychological
impact of marginalization of young people and their alienation from the labor market and the

Young people (aged 20-34) neither in employment nor in education and training,
by sex, 2017
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educational process. Regarding the employment status and, more generally, the relationship
of young people (including NEETs) to employment, the research findings clearly show that the
economic crisis has contributed decisively to youth unemployment.

What is even more interesting is that when it comes to such people’s views regarding training
and its relation to employability, only 15.9% of young people and 17.7% of NEETs have
attended a vocational training programme in the past. Among the minority of young people
with experience of training programmes, the vast majority considers training ineffective! It is
obvious that despite the unemployment situation, young people have no enthusiasm for, or
confidence in, training programmes, a quite discouraging finding, given the widespread belief
that problems could be decisively overcome through organisation and delivery of more

training programmes.

Going Back to the NEETs’ group, it is worth noting that in Greece there is a very noticeable
scarcity of comprehensive statistics and analyses. This is partly explained by the fact that, as a
relatively recent Report suggested: “... NEETs in Greece are a newly found and rather unknown
socially vulnerable group. The majority of the Greek population has never heard of the term
NEET. Hence, the definition and characteristics of this socially vulnerable group remain
unknown to the Greek society. Moreover ....., it is very common that the NEET population is
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often confused with the total number of unemployed young people, while the (sometimes)

“underlying assumption that NEETs are a homogeneous entity, is arguably, inaccurate”.
(http://thess.pde.sch.gr/in/eu progs/nnn/NNN Need%20Analysis%20Report GR2.pd

On the basis of what has been presented so far, the crucial issues that need to be considered

are:

e First: Should “vulnerability of young people in the tourism sector” be interpreted and
assessed in terms of how easy it may or may not be for a young person to get a
temporary job in the specific sector’s labour market, only to lose it after a few months?

e Second: Should one distinguish between “being employed” and “becoming
integrated” in the labour market”?

e Third: How should the relation between “skills enhancement”, “registering and
attending vocational training programmes” (“more programmes - more often”),
“strengthening employability” and “becoming integrated in the tourism labour
market”, be perceived?

And finally,

Fourth: How may resulting challenges be effectively met?
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2. EXISTING SUPPORT FOR YOUNG PEOPLE’S INTEGRATION IN THE TOURISM
INDUSTRY IN GREECE

Key findings of Chapter 2:

» Promotion of VET for the tourism sector is considered to constitute top priority in
all National and Regional Development Plans designed and implemented in Greece.

» Funding opportunities are intensively publicised, while the eligible organisations’
response, the number of submitted Applications for funding and the approval rate
of such Applications are quite high.

» Parallel to ad hoc training programmes’ implementation, there is an entire tourism
related training “system”, structured at various levels.

» This multilevel “system” structure and the training programmes’ design and
implementation do not contribute to overall efficiency! Structural and
organizational aspects impact on the “system’s” effectiveness in mitigating young
persons’ employment vulnerability.

» Getting ajobin atourism enterprise during “peak activity” seasons may be relatively

easy but discontinuities in employment do not contribute to sustainable integration
in the labour market. This may be achieved in parallel to the sector’s efforts to
develop tourism patterns associated with enterprises operating during longer
periods during the year and retention of their employees.

» This will also encourage, both employers and employees, to “invest” in “skills-
strengthening” and  “skills-diversification” processes, benefiting overall
competitiveness, at personal, enterprise and sectoral level.

» Inthe last section of the Report, it was attempted to estimate and present a number
of “baseline outcome indicators”. It is argued that the estimation techniques to be
used, the reliability of indicators estimated and their comparability over time or
between different countries, is seriously constrained by the fact that available
statistical data, national or international, are not, referring to detailed target groups
as the indicators’ definition would require. Estimates presented are tentative and
provisional and may be revised, at a later stage.

2.1. Existing support measures to address the disadvantaged situation of young
people in the tourism sector in Greece

Promotion of Vocational Education and Training for the tourism sector has for many years
been considered to constitute top priority in all Development Plans designed and
implemented in Greece. Such Plans (National and/or Regional) are, generally speaking,
accessible to all types of organisations (public and private) operating in the specific sector —
i.e. individual providers of training, tourism enterprises — with Employers’ Associations and
Certified training providers accounting for the largest share of resources allocated to such
programmes. Funding opportunities are intensively publicised, while the eligible
organisations’ response, the number of submitted Applications for funding and the approval
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rate of such Applications are quite high. Summaries of a number of such projects - regarded
as “Good Practices - are presented in a forthcoming NESET Report (“Good practices and
sustainable youth employment/entrepreneurship in the tourism industry National Reports”). It
should also be mentioned that “development of tourism-related skills” and “facilitation of
young persons’ integration in the labour market” are typically among such programmers’
objectives.

Parallel to ad hoc training programmes’ implementation, there is an entire tourism related
training “system”, structured at various levels (Initial Training, 2ndary and post 2ndary
education, Technical schools, Higher Education). It is operated, in various forms, by various
types of organisations (i.e. The Ministry of Education, the Ministry of Tourism, the Labour
Force Employment Organisation - OAED, Employers’ Associations, Private Providers etc.). This

Ill

multilevel “system” structure, the fact that theoretical training is not always accompanied by
apprenticeships and the content of frequently overlapping training offered at different levels,
do not contribute to overall efficiency! Furthermore, the fact that demand for trained
personnel is closely linked to the “seasonal pattern” of tourism activity, results to: (a)
discouragement of young persons to register in training programmes leading to seasonal only
— and usually low-paid — employment, (b) demand for temporary personnel is mainly
determined by tourism enterprises’ need to cover seasonal activity fluctuations, (c) lack of
incentives to innovate in training content and tools, by incorporating subjects leading to
development of skills associated with non-traditional types of tourism (e.g. Tourism Marketing

specialists, Convention Tourism etc.).

All these structural and organizational aspects impact on the “system’s” effectiveness in
mitigating young persons’ employment vulnerability. Getting a job in a tourism enterprise
during “peak activity” seasons may be relatively easy, at least for those seeking temporary
employment. Frequent interruptions, however, in their employment status does not
contribute to their sustainable integration in the labour market. It is argued that this may only
be achieved in parallel to the sector’s efforts to develop tourism patterns associated with
enterprises operating during longer periods during the year and retention of their employees.
This will also encourage, both employers and employees, to “invest” in “skills-strengthening”
and “skills-diversification” processes, benefiting overall competitiveness, at personal,
enterprise and sectoral level.
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2.2. NESET baseline outcome indicators in Greece — Values and interpretation

In this last section of the Report, it will be attempted to estimate and present a number of so-
called “baseline outcome indicators”, which are meant to present the situation of NEETs and
young adults’ in the tourism sector, but also to provide a reference for assessing future
changes (improvements or deteriorations).

Despite the objective just mentioned, it should be stressed that the estimation techniques
that could be used and, as a result, the reliability of indicators to be estimated and their
comparability over time or between different countries, is seriously constrained by the fact
that available statistical data, national or international, are not, as a rule, referring to detailed
target groups as the indicators’ definition would require. It would therefore be necessary to
resort to various types of approximations. Despite these unavoidable compromises, the least
that the reported estimators could achieve, is that they could allow some over-time
comparability and, therefore, an assessment of changes, provided of course that one is able
to maintain, in the future, the same approximation techniques used for the baseline period.

From the total number of nine indicators shown on the following Table, we were, at this stage,
able to come up with a reasonably meaningful estimate only for one (1.1 Number of
NEETs/target group engaged in active job search).

As the relevant footnote indicates, this was achieved by combining information available in
various sources and by making assumptions which, although seemingly reasonable, they
nevertheless contain strong element of subjectiveness. For these reasons, the estimate
presented is, at this stage, regarded as tentative and provisional and may be revised, at a
later stage, in line with a harmonised approach agreed and adopted for the entire NESET
partnership. At the same time, it will then be attempted to produce estimates for as many as
possible of the remaining baseline indicators shown on the Table.
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Table 1. NESET baseline outcome indicators — Greece. Tentative and Provisional estimates

from EU Member States taking
part in transnational cooperation
projects

, Unit of Baseline Baseline
Outcome name Indicators
measurement value year

1. Improved 1.1 Number of NEETs/target Number 8,000 2016-2017
employment group engaged in active job
situation of search
NEETs/target 1.2 Number of NEETs/target Number n.a.
group . .

group in the process of starting

their own businesses
2. Increased 2.1 Number of former Number n.a.
participation in NEETs/target group enrolled in
education and education and training, including
training of former | work-based learning
eriEJs/target 2.2 Number of former Number n.a.
group NEETs/target group enrolled in

apprenticeships and/or mobility

scheme
3. Innovative 3.1 Number of new approaches, Number of n.a.
approaches on methods and practices single
lowering youth developed, piloted or adopted approaches/
unemployment methods/
have been practices
developed or 3.2 Number of new services Number of n.a.
adopted . .

targeting young unemployed single

established, strengthened or services

adopted

3.3 Number of beneficiaries of Number n.a.

services provided
4. Increased 4.1 Number of eligible entities Number n.a.
transnational from the Donor States taking part
cooperation on in transnational cooperation
labour market projects
Issues 4.2 Number of eligible entities Number n.a.

NOTES ON INDICATOR 1.1.:

1. The number of NEETs/target group engaged in active job search shown, corresponds to persons in the 25-29

years’ age group.

2.Statistical, Sources and Hypotheses used: (a) Young people 25-29 yrs old and NEETSs rate, as percentage of age
bracket population (33.5%) (Source: https://tradingeconomics.com/qreece/labor-force-participation-rate and
Eurostat (online data code: edat_Ifse_18), (b) Rate of people seeking work (% of labour force): 3% (Source:
https://ec.europa.eu/eurostat/statistics-explained/imaqges/e/e2/Unemployment and supplements) and ILO for

corresponding Global Rate (20%).
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CONCLUDING REMARKS

The Concluding remarks accompanying the material presented in this Report, are the
following:

e The Tourism sector has historically been one of paramount importance for Greece’s
economy. It accounts for a significant share of GDP and is a major employer, for both
skilled and unskilled labour force. Because of the geographical dispersion of tourism
enterprises, it also contributes to most regions’ economies, thus contributing to
mitigation of socioeconomic regional disparities.

e In recent periods of widespread economic crisis, the sector has performed
considerably better than the rest of the economy and its activity reached recently
record levels. It should however be also mentioned that, to a large extent, the sector’s
performance is the result of external demand.

e The structural feature which continues to characterise tourism activity in Greece is its
pronounced seasonal pattern, with a large part of this activity concentrated in a
relatively short part of the year (3-4 months). Successive programmes aiming at
changing this, have not been sufficiently successful. This has serious implications on
(a) the structure of the sector’s demand for labour, (b) the not adequately diversified
tourism offers and, as a result, (c) the weakening of enterprises and prospective
tourism employees’ incentives to invest in skills development programmes.

e Public and private sector initiated training programmes are many and resources
absorption is substantial. Their design and overall structure are not however
considered to be sufficiently effective, as they mostly perpetuate long established
patterns of promoting basic skills, instead of skills that would be required by more
modern types of tourism, in which Greece could claim a competitive advantage.
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